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Thinking and Feeling Questions are included
to help facilitate the important inclusion,
acceptance, belonging discussion.
ettyburk.com

PURCHASE AT: Amazon, Barnes and Noble, Books a Million, Bookshop.org, and your favorite place
to purchase books! For larger orders, please get in touch with Etty directly at ettyburk.com.

Parents, caregivers, therapists, and
educators can use this story for children
of all ages to discuss the critical and
sensitive areas of inclusion, belonging,
and acceptance. In addition, schools
can incorporate Aaron the Different
into their literacy and social cognition
curriculum.

For educational systems, community
centers, and clubs: Etty looks forward
to talking with parents, therapists,
educators, and leaders and is available
to facilitate sessions and discussions on
belonging and acceptance. In addition,
she can customize plans to incorporate
Aaron's story into the social cognition,
anti-bullying, and DEI curriculum.

Please contact Etty at ettyburk.com
for more information on speaking,
facilitation, and consulting needs.

Etty Burk and
Aaron The Different

A Story of Courage, Belonging, and Acceptance

Eight-year-old Aaron lives in a country called Premium on the
planet Astron, but unlike his tall, perfectly purple family and
friends, Aaron is round, small, and green. His classmates tease
him and won'’t play with him because he’s different from all the
other Premiums. Why won’t they accept him for who he is?

His only friends are the sunmoonies and myrtledockers, strange
and wonderful creatures who live in the forest and teach him the
secrets of the mysterious underground caves and tunnels.

When disaster strikes during a school field trip, Aaron faces

the challenge of his life. Something changes everything,
showing Aaron the value of his true inner strength, boosting his
confidence, and inspiring the people of Premium forever.

This uplifting story is a catalyst for meaningful discussions with
children and adults about respect, kindness, and acceptance.
We all possess unique skills and talents and have the power to
make real positive change.

As an Organizational Psychologist and HR leader, Etty partners with
leaders to create inclusive and productive environments where all
feel valued, safe, and respected. Her passion for inclusion resulted
in this story of tolerance, belonging, hope, and being unique.

“I would definitely incorporate this book in schools to introduce
the importance of self-worth, tolerance, and acceptance despite
differences such as race, color, gender, abilities, or religion.
Aaron The Different is a fun and captivating story with many
teaching and learning moments. Children and adults together
can learn many powerful messages through Aaron as he discovers
his strengths despite his fears.”

— Fay L., BA Early Childhood Education, MA Special Education.
Evaluator for special services and parent counseling

“Reading this beautifully illustrated, imaginative, whimsical, yet
deeply profound story, children of all ages can be inspired and
empowered to appreciate their inherent uniqueness and personal
courage! A true gift for these times. It is highly recommended
for classroom and leisure reading!”

— Sara B., Psy.D, Psychologist

“Beautifully written. Descriptive, clear, and so thought-provoking.
This is super valuable in the corporate arena and schools to combat
bullying, bias, and discrimination. This book is definitely a
game-changer.”

— Atara S., MBA., Expert and Advocate for families and
children with special needs
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Etty Burk is an organizational psychologist passionate about inclusion
and respect in her personal and professional life. With a focus on
diversity and equity, she leads with natural curiosity, respect, and
diplomacy. Using a research-based approach, Etty positions people as
the most valued resource in achieving a clear and effective strategy,
operational excellence, and sustained business health. Etty obtained a
Ph.D. in Psychology and Education from Columbia University.

Change Leadership and Human Capital
Transformation: Etty partners with her clients to
develop and implement transformational change
management strategies that align business goals
with people, systems, and processes to ensure that
performance at the organization, team & individual
levels are enhanced.

Aligning Values-Driven Management Actions
with Strong Employee Engagement: Etty is known
for helping organizations create inclusive values-
based cultures where individuals are respected, feel
safe, and understand how they make a difference.
Creating inclusive environments is essential for
employees and organizations. Driving human
capital transformation from within energizes people,
strengthens productivity and innovation and
increases organizational competitiveness.

Broad cross-industry experience and business
Acumen: Etty has cross-industry senior HR
experience, including healthcare, biotech pharma,
renewable energy/Tech, financial services, CPG,
and publishing. She is adept at partnering with
established public and private companies and
private equity start-ups.

Consulting, Facilitation, Speaking: For organizations,

Etty consults, facilitates, and speaks in the areas
of Culture & Values, Strategic Human Resources,
Inclusion, Acceptance and Belonging, Leadership
Development, Talent Management, Change, and
Performance Management.

Please contact Etty at ettyburk.com
for more information on
speaking, facilitation,
and consulting needs.

- MIRON 'YOU e
. AMINGY,

“Etty is a wonderful asset to any team looking to
grow their HR Infrastructure! She has an extensive
knowledge base regarding healthcare companies as
well as startups. She acts with integrity and is reliable
and warm. She is our go-to consultant for any HR
needs, and I highly recommend her!”

— Carlene M, MD, Radically Genuine, Relentlessly
Curious Psychiatric MedTech Leader, Harvard Trained

“Etty is bright, energetic, and creative. She has the
ability to move new ideas through the most complex
of organizations and make change happen. I can attest
to her excellent work in transforming organizational
cultures and competencies. She is an impressive and
professional person.”

— Jeff D, Dean of Innovation, Author and Thought Leader

“I have collaborated with Dr. Etty Burk and can sincerely
say she is among the most innovative leaders I've
had the pleasure to know. She confronts complex
challenges head-on and drives home tangible results.
If I ran an organization, I would want her as a leader
on my executive team.”
— Charlie G, Founder at TheInnovationHabit.com

Connect with Etty Burk

@ ettyburkcom

646-295-6885

¥ etty.burk@LeadingwithDifference.com
@ Linkedin.com/in/ettyburk
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